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Summary of 2023

In 2023 the BCFW launched our new 5-year
strategy.The strategy recognizes the need to
continue to strengthen key areas of work in
Gender Based Violence and Workplace Safety,
and Women in Leadership; it also recognizes the
need to continue to grow our knowledge base on
issues affecting women in the workplace. Thus,
we will continue to conduct important pieces of
research to ensure that our work is informed and
contributes to the success of women and nation
building in PNG. Two significant pieces of
research we collected data for in 2023 were on
employee supported childcare and the status of
women in leadership PNG.

Last year also saw our main source of operational
funding, for the past 5 years, through Pacific
Women, DFAT, come to end in March. However,
we are delighted to inform you that through a
successful proposal round we received another 4
years of funding through PNG Women Lead,
DFAT, in July 2023.

Our current programs and services continued to
be implemented with member companies as well
as new programs reviewed for piloting, such as
the Poroman Walkabout Wantaim,  
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The PNG Business Coalition for Women is a not-for-profit organization and social
enterprise that was established in 2014.The Coalition is a group of companies who are
working together to drive positive change for women and business in Papua New
Guinea.

Our Purpose: Led by the Private Sector, we work for Gender Equity, Safety and
Empowerment of Women and Girls in PNG

Our Mission: Women have an equal place in decision-making, leadership, and nation
building in PNG. 

We stand for:

Gender Justice – respect, safety, and empowerment of Women

Inclusion – Embracing and Celebrating diversity

Courage – Being Changemakers, Taking Risks and learning from mistakes.

Integrity – Honesty and accountability and actions and relationships.

A Solution Focus – with programs developed by and for Papua New Guinea

This report highlights the Coalition’s accomplishments in creating opportunities,
programs, and resources for the business community to achieve gender equality
between the period, January 2023 to December 2023.

Staffing
In 2023 BCFW had 12 full time staff. 

04

The Coalition



KTK Accounting
Strategy Consultant - Lyla Rogan
Financial Advisor - Amanda Anderson
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Outsourced Functions



Lesieli Taviri
Chair

Evonne Kennedy
Executive Director

Lynette Morris
Director

Janethie Tinga
Vice Chair

Neil Papenfus
Director

Robbie Huxley
Director

Seema Dass - Raju
Acting Treasurer

Shameka Nelson
Director

Ed Weggemans
Director

Annette Naita
Director

John Nilkare
Director

Hari Rabura
Director
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Our Board of Directors
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Membership
76 Financial Members

ABT JTA
ANZ Banking and Group
Air Niugini Limited
Australian High Commission
Bank of Papua New Guinea
Bank of South Pacific 
Barrick Nuigini Limited
Black Swan International Ltd
Budget Rent a Car
City Pharmacy Limited
Credit Corporation
Deloitte ToucheTomatsu
Denton’s Lawyers
Digicel (PNG) Limited
DT Global
ExxonMobil PNG Limited
Fletcher Morobe Construction LTD
Fresh Produce Development Agency
G4S Secure Solutions Ltd
Hastings Deering Ltd
Hebou Construction Ltd
International Education Agency
Johnstaff International Development 
Kina Securities Limited
KPMG
Kutmor Limited
Lamana Development Ltd
Leahy Lewin Lowing Sullivan Lawyers
Melanesian Trustee Services Ltd
Mibank Limited
Nambawan Super Limited
Nasfund Limited
New Britain Palm Oil Limited
NorthBuild Contruction Ltd
Ok Tedi Development Foundation

Pacific Marines Group
Palladium International Pty Ltd
PNG Auditor Genderals Office
Paradise Foods
Peopleconnexion
PHAMA Plus
PNG Chamber of Commerce and Industry
PNG Chamber of Mines and Petroleum
PNG Namba Wan Trophy Ltd
PNG Ports Corporation Ltd
Price Waterhouse Coopers
Professional Global Solutions Limited
Professionals NCD Real Estate
Propest Control Ltd
R&A Marine Services
Research Triangle Institute Int.
Rhodes
Santos
Simberi Gold Club Ltd
South Pacific Brewery Ltd
SMEC PNG Ltd
Solar Solutions
Steamships Company Limited
Steel Industries Ltd
Swire Shipping
TEPNG Ltd
Tetra Tech
Tininga Limited
TIPNG
Tohouwa (PNG) Ltd T/A Fairprice
Tok Stret Consulting
Total E&P PNG Limited
Total Waste Management Group
Verge Ltd
Water PNG Limited
Westpac Bank
WINGS Education

ASSOCIATE MEMBERS
Australian High Commission
Caritas Technical Secondary School - Kimbe
International Education Agency
Transparency International PNG
Mary Help of Christians Technical Institute
Papua New Guinea –Auditor General’s Office
Sonoma Adventist College
The Leprosy Mission



08

Partnerships

Australian Government in partnership with the
Government of Papua New Guinea. The Coalition is
supported by the Australian Government in partnership with
the Government of Papua New Guinea as part of the PNG
Women Lead Program.

The Coalition continues to be a key partner in Bel isi PNG,
which is a collaboration between the private sector,
community-based organisations and the Australian
Government in partnership with the Government of PNG. Bel
isi PNG is committed to changing attitudes towards family and
sexual violence and improving services for survivors.Through
the partnership BCFW conducts Family and Sexual Violence
(FSV) educations sessions, FSV policy implementation,
training and consultancy assistance. 

WINGS Education. Certificate IV in Leadership and
Management. 

TAFE Queensland. BCFW began a partnership with Tafe
Queensland to provide the Certificate IV in Leadership and
Management online. 

In partnership with IFC on The Business Case to Employer
Supported Childcare in Papua New Guinea



09

Partnerships

BCFW in partnership with The Pacific Private Sector
Development Initiative (PSDI) and PNG Institute of Directors
(PNGID) launched the PSDI report on women in business
leadership in the pacific.

Care International, through PATH, saw the roll out of the
Senior Executive Women’s Program through various
provincial Public Health Authorities. 

TAFE Queensland. BCFW began a partnership with
Tafe Queensland to provide the Certificate IV in
Leadership and Management online. 

United for Equality: DFAT funded support through
UNWomen, BCFW engaged the private sector in Lae to
work toward supporting a safer public transport program.



10

2023 Women in Leadership
Programs

Foundations for Directorship Course

Senioe Executive Women's Program

Certificate IV in Leadership &
Management

Facilitate by AICD in January and February 2023.
Total of 17 participants,10 being female and 7 being
male.

6 Cohort were held in 2023, 3 of which were run
in ENB, Morobe and West Sepik. Total of 116
women participated in the Senior Executive
Women program.

In 2023 a total of 29 women participated in Cohort
21 and Cohort 22.
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Certificate IV in Leadership and
Management

“This is an interesting course for me
personally as most of the topics
covered in each unit provide a range
of techniques and solutions to
improve my leadership and
management skills personally and
professionally. There are some areas
that I lacked confidence, especially in
communications and building
relationships at the workplace. After
attending this training course, I am
aiming to improve in the above areas.” 

Participant, Cohort 22

Senior Executive Women's
Program

“Very privileged to attend this
training. Has empowered me to take
up my new position as a rural health
manager within the East New Britain
Provincial Health Authority.”

Participant from Cohort 10



Family and Sexual Violence (FSV) and 
Anti-Sexual Harassment (ASH) staff 
education sessions

FSV policy advisory and training

ASH policy advisory and training

Gender Smart Safety (GSS) Audit, 
advisory and training

Bel isi PNG 

Lae Seif Kommunity Trenspot
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Gender based Violence and
workplace Safety 2023
Programs
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Family and sexual Violence
Policy advisory and Training

Eight companies implemented the FSV
Policy with implementation training in 2023,
which means a potential company staff reach
of 8566.

In addition to this 14 companies received
FSV education sessions, 16 sessions were
delivered, reaching 548 staff.

A session on online violence was facilitated
for member companies. Total of 51 (39
female, 12 male) attended the E-Safety
training online. 

“The training has broadened my mind
to understand the impact FSV can
have on the staff etc. It also helped
me to be in a better position to assist
if need be.”
Male participant
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Sexual Harassment Education,
Policy Implementation,
Advisory and Training

Total of 83 (54 female, 29 male) ASH Policy
implementation and training conducted with 6
companies. Six sessions conducted and a
potential company reach of 2,773.

“How sexual harassment can have
cripple effect in an organization.
Responded for our managers and HR
to attend this training so they are in
line on how to deal with victims and
perpetrator.”

Female participant
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Gender Based Violence and
Workplace Safety Program

Gender Smart Safety (GSS) -
Gender Smart Safety conducted with
one company, a total of 5 (3 female, 1
male and 1 preferred other gender)
participated in the training and audit. 

The GSS training will enable these
staff to conduct a workplace health
and safety audit which incorporates
women’s safety in their current
practices. 

The safety audit identifies if there are
any physical, emotional or
occupational safety concerns for
women, and identifies mitigation
strategies. 
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Lae Seif Komuniti Trenspot
Program

The Lae Seif Komuniti Program was officially launched and witnessed by the
Australian Ambassador for First Nations Justin Mohamed, President of the Lae
Chamber of Commerce John Byrne, the Lae business sector and
representatives from UNWomen and Sanap Wantaim Youth. The Lae Seif
Komuniti Program aims to encourage security, resilience, and well-being within
Morobe’s capital city. By establishing this program, the public-private partnership
hopes to create a supportive environment where individuals feel safe, physically.
 
It provides a framework for crime prevention, emergency preparedness, and
social cohesion, enhancing the overall quality of life for residents. Through
collaboration with law enforcement, local organizations, 

Public Transport operators and engaging with the local community, the program
encourages active participation, strengthen community bonds, and ultimately
reduce the risk of crime and street harassment. In doing so, it will not only
promote safety but also contribute to the growth and vitality of the community,
ultimately making it a more desirable place to live, work, and thrive in.
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Community Education and
Awareness

Family and Sexual Violence Forum
Bel isi PNG Leadership Forum
Heavea Cup



2,595 survey respondents, 61 interviewees, and 402 participants across 77
focus groups.
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Childcare Research conducted
in 2023

29 participating companies



BCFW in partnership with The Pacific Private Sector Development Initiative
(PSDI) conducted research at the end of 2023 into women’s representation in
leadership. This research will identify any changes to the baseline results
conducted in 2023. 

The report is due to be launch August 2024. 
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BCFW Research 2023
Women in Business Leadership
Reasearch in PNG
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BCFW Sustainability

1. Grant Funding
DFAT grant received through Pacific Women (end March 2023) 
DFAT grant received through UNWomen – United for Equality (end
October 2023)
DFAT grant received through PNG Women Lead (began July 2023)

2. Revenue generated through the Secretariat:
a) Membership fees
b) Advisory / Training Services

FSV Model Policy implementation advisory and training 
ASH Model Policy implementation advisory and training
Gender Smart Safety advisory and training 
Cert IV Leadership & Management training
Senior Executive Women’s Program
Foundations of Directorship Course
Poroman Walkabout Wantaim
Childcare Research
Women in Leadership Research 

c) Sponsorship

Post Courier
PAU
CPL
JID
G4S
TE PNG
JSS4D
Westpac
Credit Corporation

THANK YOU! BCFW PROUDLY CELEBRATES  YEARS IN 2024

Gateway Hotel
Badili Club
TWM
Paradise Foods Limited
BSP Financial Group
PNG Ports
Swire Shipping
Bank of PNG
Brian Bell



BCFW’s 2023 financial statements indicate a loss of K80,503 and is a vast
difference from the previous year’s results. This is largely due to grants coming
in later than anticipated hence the revenue will be recognised in the 2024 year,
however the expenditure for the programme was recognised in the 2023 year.
Another reason for the loss was the Cert IV and Leadership programme being
run at a loss due to the lack of participants, but the expenditure remained the
same. 

It is important to note that we are a not-for-profit organisation and the past
results have been favourable and we have worked towards sustainability.
However, growth of the organisation entails an outlay of expenses, and we are
investing in strengthening our internal infrastructure and human resources to
be a local NGO with an impact. The resources of the secretariat have grown
over the year which will positively impact the offerings taken to market going
forward.

Despite the ongoing challenges faced by the economy and BCFW secretariat,
the effort of the team is commendable. 
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Treasurer's Report
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Financial Statement

The statutory annual report and the financial statement audit for the year ended
31 December 2023 have been completed by DFK Mayberry Chartered
Accountants. An unqualified opinion was received and the management letter
has been issued and no major findings were noted. 

The annual report discloses total income for the year ended 31 December
2023 of K2,358,144 which was a 8% reduction from the 2022 income of
K2,563,812. This decrease in revenue and increase in expenditure is detailed
on page twelve of the financial statements. In particular, the timings of the
grants received, increase in training costs and increase in personnel and rental
cost due to strengthening the secretariat internal capacity. 

There was an increase of 31% in overheads largely due to increase in
personnel costs, rent, staff bonuses, recruitment costs and writing off bad debt.
The 2023 year also captured the long service leave (LSL) which was not done
in the previous years.

The surplus funds of K1,035,676 is on deposit with Kina Bank. As has been the
case in previous years, an ongoing debt due to the coalition is the GST refund
due from the IRC which at the end of 2023 sits at K168,647.  We continue to
attempt to have the refund issued but still have not been successful.

No provision has been made for tax payable as the entity is exempt from
taxation. 

The current year deficit when combined with prior years accumulated funds,
decreased our net assets to K2,008,157. This is represented by total assets of
K3,732,145 being the bank balance, accounts receivable and fixed assets,
less liabilities of K1,723,988 being trade and other payables and grants and
income received in advance at balance date.
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Financial Statement
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